LIST OF MINORITY SUBCONTRACTOR AND MINORITY CONTRACTOR ASSOCIATIONS CONTACTED IN THE PROCESS OF SELECTING SUBCONTRACTORS

	
	Association’s Name and Address
	
	Trade
	
	Date Contacted

	1.
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	2.
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	3.
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	4.
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	5.
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	6.
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	




LIST OF MINORITY ORGANIZATION AND REFERRAL SOURCES CONTACTED


Minority Media:

	
	Name 
	
	Phone Number
	
	Date Contacted
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Organizations and Referral Sources:

	
	Name 
	
	Phone Number
	
	Date Contacted
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CONNECTICUT HOUSING FINANCE AUTHORITY

CONTRACTOR’S ESTIMATE INFORMATION

Project Name 












Due Date:




	Subcontractor and

Company’s Address
	Trade
	Minority Status

Minority/Women
	Amount of

Estimate Submitted
	Accepted or

Rejected
	Estimated Start

Date of work

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


TOTAL MINORITY CONTRACTS 













THE REASON FOR DECLINING MINORITY

SUBCONTRACTOR/CONTRACTOR’S BID

Name of Subcontractor/Contractor



Reason

	1.
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AFFIRMATIVE ACTION IN EMPLOYMENT – SUBCONTRACTOR

	

	(Name of Development)


The Connecticut Housing Finance Authority requires that all contractors and subcontractors engaged in the construction or rehabilitation of housing assisted by the Authority shall take affirmative action to provide equal opportunity for employment without discrimination as to race, creed, national origin, ancestry, or sex. The developer and contractors shall utilize creative and aggressive approaches to provide equal opportunity for employment.

During the performance of any contracts for the construction of the above-captioned development (the “Development”) the undersigned contractor (the “Contractor”) agrees to comply with CHFA policy as follows:

1. To abide by the provisions of Executive Order 11246 and incorporate the Order in all nonexempt contracts entered into by the Contractor.

2. Not to discriminate against any employee or applicant for employment because of race, creed, color, national origin or ancestry, sex, marital status, age, sexual orientation, genetic information, learning disability, present or past history of mental disability, mental retardation, or physical disability or any other classifications protected by state and federal law in connection with performance of work under this Program, or other classifications protected by state or federal law. The aforesaid provisions shall include, but not be limited to, the following: advertising, recruitment, layoff, termination, rates of pay or other forms of compensation, conditions or privileges of employment, and selection for apprenticeship. The contractor shall hereafter post on the Development site in conspicuous places, available for employees and applicants for employment, notices to be provided by Authority citing the applicable provisions of the Connecticut General Statutes.

3. In hiring minority journeymen, helpers, apprentices, and trainees (where applicable), to advertise in minority newspapers, and to rely on referrals from the Authority, as well as traditional methods utilized by the construction industry.

4. In the performance of any contracts for the construction of the Development, and prior to completion of such contracts, not to discriminate in hiring or employment on grounds of race, color, creed, national origin, ancestry, sex or sexual orientation or on grounds of any other classifications protected by state or federal law, or to discriminate on such grounds in the selection or retention of subcontractors, or in the procurement of materials or services or rentals of equipment.

Agreed to by:













Name of Contractor




Signature




Date




Name (type or print)





 Title
 

INSTRUCTIONS FOR FILING EMPLOYMENT UTILIZATION REPORT (CC-257)

The Employment Utilization Report is to be completed by each subject contractor (both prime and subcontractors) and signed by a responsible official of the company. The reports are to be filed on the day required, each month during the term of the contract, and they shall include the total work-hours worked for each employee level in each designated trade for the entire reporting period. The prime contractor shall submit a report for its aggregate work force and shall collect and submit reports for each subcontractor’s aggregate work force to the Federal Compliance Agency that is funding their construction project.
	Project Name
	
	List the Project Name as Defined by CHFA

	
	
	

	CHFA Project Number…………...
	
	List the CHFA Project Number that was assigned to the project.

	
	
	

	1. Project AA Goals………….…..


	
	List Goal Number that your organization like to achieve for minority males and females.

	
	
	

	2. Reporting Period………..…….
	
	Self-explanatory.

	
	
	

	3. Company’s Name and 
    Trade……………………………..
	
	Any contractor or subcontractor who has a federally involved contract.  Only those crafts covered under applicable Federal EEO bid conditions.

	
	
	

	    Worker Classification…….…...
	
	The level of accomplishment or Status of the worker in the trade. (Journey Worker, Apprentice, and Trainee)

	
	
	

	4a. Total Hours by ALL
      Employees………………….…
	
	The total number of hours worked by ALL employees in each worker classification above. 

	
	
	

	4b. to 4e. Total Hours by Each 

                 Minority Group……..…
	
	The total number of hours worked by each *minority male group in each work classification and the total work-hours for all women in each worker classification.

	
	
	

	5. Minority Male Percentage……
	
	The percentage of total MALE Minority work-hours performed during all hours worked. (The sum of columns 4b, 4c, 4d, and 4e divided by column 4a.)

	
	
	

	6. Female Percentage………...….
	
	The percentage of total FEMALE work-hours performed during all hours worked. (The sum of columns 4b, 4c, 4d, and 4e divided by column 4a.)

	
	
	

	7. Total Number of ALL

     Employees………………..…....
	
	Number of all employees working in contractor’s aggregate work force during reporting period.

	
	
	

	8. Total Number of Minority

    Employees……………………...
	
	Number of minority employees working in contractor’s aggregate work force during reporting period.

	
	
	

	9. 10. & 11. Contact Information
	
	Self-explanatory.

	
	
	

	* Minority is defined as including Blacks, Hispanics, American Indians, and Asian and Pacific Islander - both men and women.
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